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As the dawn of the twenty-first century broke, the urgency to provide and establish an educational
programme that not only reflects theological training but meets a standard for higher education
became paramount. A foundation was laid over fifty years ago, one that we have developed and
improved on, which today is what is called the New Covenant Bible Institute of the Caribbean.
However, we are still not where we want to be, so we continue to advance our educational and 
administrative capacities, so our people can be proud to call themselves alumni of NCBIC.

Any journey begins with one step, a step of faith that led the organizers at the time to lay a solid
foundation on which we could build. The challenges are many as we strive to take God’s people 
through a programme of study that is thought-provoking, spirit-filled, yet relevant to the needs 
of people of different cultures, ethnic backgrounds, and centuries from those of Bible times. Our 
programme has whetted the appetite of many of our leaders who have and are pursuing theolog-
ical education at masters and doctoral degree levels.

This Prospectus serves to give an overview of what goes on at NCBIC.
The scripture reminds us to do our best to present ourselves to God as one approved, because as 
his workman we need not to be ashamed if we correctly handle the Word of Truth (2Timothy 4:16).
This admonition drives us at NCBIC to prepare, especially our leaders, with the tools for ministry. 
Our mission has chartered our commitment to work with the church in enhancing proper relation-
ships and the maturity of members in the body.

NCBIC continues to blaze the trail of hope, change, growth and the provision of servant leader-
ship as stated by our motto “But I am among you as one who serves” There is a call to serve – this 
call echoes to all - especially to our youths; come, as we at NCBIC will provide you with an edu-
cation that is meaningful to life; an education where you will serve the church and your world. An 
education that meets the qualitative standard in Jamaica.

Message from the President

Dr. Hyacinth Campbell
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The New Covenant Bible Institute of the Caribbean reserves the right to revise its policies print-
ed in this Prospectus so long as such changes are officially announced to the institution’s popula-

tion during any of our National Conventions.

The Prospectus is not regarded as a contractual statement.

This Prospectus familiarizes you with the programmes of this institution and defines the
requirements you need to complete your programme.

The Prospectus will function as a consultant in the continuing process of planning your period of 
study. Every effort is made to ensure that the information in it is correct at the time of publica-

tion, however, policy changes may affect the accuracy of the information it contains.
Current regulations and requirements govern or supersede older rules.

The Prospectus presents only an overview of NCBIC polices and regulations. 

Notice
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Historical Sketch
New Covenant Bible Institute of the Caribbean was born out of a need in the 
Church of God of Prophecy in Jamaica to prepare and equip church leaders to 
address today’s challenges.

The primary function is to provide a means for developing leadership within 
the church through various initiatives.

The institution is concerned with:
	 1)	 Providing a programme of study that maintains a strong spiritual
                  and devotional emphasis along with academics.

	 2)	 Facilitating the continuing development of biblical leadership that     
                  follows the Lord Jesus Christ’s description of His vision of
                  leadership “I am among you that serves” (Luke 2:27), thus our
                  motto was chosen.

	 3)	 Providing a curriculum that purposely designed to reflect the
                  needs of our church.

New Covenant Bible Institute of the Caribbean, from its inception is located at 
41 Old Harbour Road, Spanish Town St. Catherine. The main school remains at 
this location with extension schools located in Mandeville, Manchester; Mon-
tego Bay, St. James; and Ocho Rios, St. Ann.

The programme of study also caters to other Christian leaders from other
denominations.

General Information
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Statement of Purpose

	 •	 To facilitate and provide leadership development and training on         
a continuous basis to the Church, thereby increasing the effectiveness of the 
local Churches.

	 •	 To work with the Church’s leadership in enhancing proper
relationships and the maturity of members in the body.

Statement of Faith

	 1.	 We believe that Scriptures, both Old and New Testament, are 
the inspired word of God, without error in the original writings, the complete
revelation of His will for the salvation of persons, and the divine and final
authority for all Christian faith and practice.

	 2.	 We believe in one God, Creator of all things, infinitely perfect
and eternally existing in three persons, Father, Son, and Holy Spirit.

	 3.	 We believe that Jesus is true God and true man, having been
conceived of the Holy Spirit and born of the Virgin Mary; and that He arose 
bodily from the dead and ascended into heaven where he is now our High 
Priest and Advocate.

	 4.	 We believe that the ministry of the Holy Spirit is to glorify the
Lord Jesus Christ, and to convict men of sin, regenerate the believing sinner, 
indwell, guide, instruct, and empower the believer for godly living and service.

	 5.	 We believe that man was created in the image of God but fell into 
sin and thereby incurred not only physical death, but also that spiritual death 
which is separation from God; and all human beings are sinful by nature and in 
need of redemption, which can be accomplished alone by the grace and pow-
er of God.
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	 6.	 We believe that the Lord Jesus Christ died for our sins, according 
to the Scriptures, as a repentant and substitutionary sacrifice; and that all who 
believe in Him are justified on the grounds of His sacrificial death and become 
heirs of eternal life.

	 7.	 We believe that the Christian life is a discipline, involving a per-
sonal response of faith and obedience to Jesus Christ and the Word of God, 
leading to a life of holiness, witness, and service through the power of the Holy 
Spirit.

8. We believe that the true Church is composed of all such persons who, 
through saving faith in Jesus Christ, have been regenerated by the Holy Spirit 
and united together in the body of Christ, which transcends and overcomes 
cultural, national, racial, and ethnic boundaries, and of which Christ is the 
head.

	 9.	 We believe in the personal and visible return of our Lord Jesus 
Christ, in power and glory, to consummate His salvation and His judgment.

	 10.	 We believe in the bodily resurrection of the dead: of believers to 
everlasting blessedness and joy with the Lord; of the unbelievers to judgment 
and everlasting punishment.

Vision Statement
NCBIC will become a leading innovative Bible School in the Caribbean
committed to the continual advancement of providing theological education 
so that each student will mature emotionally, socially, and spiritually as servant 
leaders.

Mission Statement
New Covenant Bible Institute of the Caribbean (NCBIC) promotes diligence 
and discipline in Bible studies, love for God and neighbour: it creates opportu-
nities through instruction and training for academic and personal development 
and is committed to preparing students to be biblically competent,
academically proficient, spiritually cultivated, and culturally engaged servant 
leaders.
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Location of NCBIC

The main campus is at our headquarters complex at 41 Old Harbour Road, 
Spanish Town St. Catherine.

Our extension schools are located at:

	 •	 Mandeville 42 Caledonia Road, Manchester.
	 •	 35 Union Street, Montego Bay St. James
	 •	 1 Buckfield Rd, Ocho Rios, St. Ann

Affiliation

New Covenant Bible Institute of the Caribbean is sponsored by the Church 
of God of Prophecy and is governed by a seven-member board of Governors 
drawn from our laity, staff, students, and external academia. Each member 
serves for a period of two years and is replaced or re-elected at the end of the 
two-year tenure by the National Overseer, Church of God of Prophecy, Jamaica.
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Academic Information

The New Covenant Bible Institute of the Caribbean’s Admission Policy requires 
that High School graduates, or persons with the equivalent qualification, are 
eligible for admission.  However, persons with ministry experience can benefit 
from the programme. 

Applicants, depending on their educational backgrounds or goals, are admitted 
at NCBIC in the following categories:  diploma, certificate, and audit.

Admission Requirement

1.	 Completed Secondary Education, earning a minimum of 5 subjects in CXC 
or CSEC (Caribbean Examination Council, Caribbean Secondary Educations 
Certificate), including English Language or equivalent. 

2.	 Proof of qualification 
3.	 Verifiable ministry experience of a minimum of five years.
4.	 Reference letter from the applicant’s Pastor/Minister
5.	 Completed application with photograph and prescribed fee.
6.	 Be a practicing Christian 
7.	 Adherence to the Code of Conduct found the student handbook

NCBIC does not discriminate in its admissions policy on the following bases:  
race, gender, colour, nationality, disabilities, or Christian denominational affilia-
tions. 

NCBIC accepts all candidates who apply for training in Christian Leadership:
	
1.	 Candidates with 5 CXC or its equivalent will be accepted for the Diploma 

Program.
2.	 Candidates without the CXC requirement will be accepted for the Certificate 

Program, however, students can be transferred from the Certificate Program 
to the Diploma program if they meet the prescribed grade point average 
(2.7) set by the school.
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Certificate students will do only the following subjects: 

	 1.	 Introduction to the Bible
	 2.	 Introduction to Christian History
	 3.	 Introduction to Theology
	 4.	 Church Administration
	 5.	 History, Polity & Doctrine of the Church of God of Prophecy 
	 6.	 Communication
	 7.	 Spiritual Formation
	 8.	 Children’s Ministry
	 9.	 Youth Ministry

Diploma students will do all the courses (see list of courses in the Prospectus)

Registration
All students are required to pay a registration fee; this fee is non-refundable. 
NCBIC accepts all candidates who apply for training in Christian Leadership 
with the requirement.

Orientation 
All students are required to participate in the orientation sessions at the
beginning of the school year. Orientation is an activity that serves to assist stu-
dents in familiarizing themselves with what goes on at NCBIC. This includes a 
general overview of policies and procedures, and services of the Bible School. 
Each student is provided with an orientation document.

Exemptions
Students coming from other bible school may be eligible for exemptions from 
certain courses. Exemptions are granted by the Administrator/President of 
NCBIC on a case-by-case basis upon written request of student.

Online study
Courses are also offered online, however, only to students who are eligible to 
do the diploma programme. It is designed to meet the demands of a student 
who would be otherwise unable to attend classes. To be eligible for partici-
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pation, a student must have tertiary-level certification. Written permission to 
enroll must be secured from the President, Online Coordinator or his/her des-
ignate of NCBIC.

Internship
All lay ministers who are eligible for graduation must complete  the internship 
programme before certification. This programme will be supervised by the 
lecturer/pastor.

Certification
Diplomas are granted to students with the prescribed prerequisite of 5 CXC or 
CSEC subjects.
The Foundation Certificate is offered to all other students.

Grading Criteria

Other Grading Notations

Audit
Students registered for the class on an audit basis: students attend regular 
classes, participate, and are not obligated to write papers and do examina-
tions. No grade will be assigned to audit students. Audit students will be given 
a Certificate of Participation. Students auditing courses will pay 20% of the 
tuition fee plus the registration fee.
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Transcript
Every student receives a report of his/her grade upon request.
Transcript forms are available at the office. Payment must accompany request 
for a transcript.

Plagiarism
As a student of NCBIC, all papers submitted should be the student’s original 
work with appropriate referencing and citations using the Kate Turabian format 
(www.eturabian.com). Students should ensure that they access the latest edition 
of the referencing manual so that all references and citations are appropriate 
and accurate. If plagiarism, unauthorized assistance, copyright infringement, 
misrepresentation, or collusion is detected, disciplinary actions will be taken, 
such as failure of the course, suspension, or expulsion from the school.

Written Coursework Assignments
All assignments should be typed using the font Times New Roman and
a font size of 12. Assignments should be submitted by the deadline given un-
less special permission has been granted by the lecturer for an extension. Late 
submissions may result in a deduction from the written coursework grade. As a 
student of NCBIC, you are expected to ensure that you have carefully reviewed 
your assignments before submission, to ensure it is free of grammatical errors, 
run-on sentences, and poorly constructed sentences. The information presented 
should be clear, concise, and relevant to the assignment.

Course Preparation
When preparing for your course, read widely on the subject area to become fa-
miliar with the content. Reading sources are indicated on the course outline, but 
other relevant material should also be read. The library can assist you in locating 
the appropriate reading material either directly in the library or through online 
databases. Each facilitator is expected to prepare lecture notes or slides to be 
distributed to the students at the end of the course or every week. The Course 
head will provide material that may be deemed useful for the course as a guide 
in covering what is outlined on the syllabus. The course is set to last for fifteen 
(15) weeks, and it is required as a matter of policy that the exam.
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Questions should be submitted by the fifth week of the course to the course head 
so that  by the seventh week, the final exams will be ready and seen by all
Facilitators of the course.

Class Attendance
Each student is expected to attend all the classes allocated for the course. How-
ever, students are required to attend a minimum of 80% of their classes, that is, 
10/13 classes. Failure to meet this requirement will result in the student being 
barred from sitting their final examination. If students are experiencing difficulties 
that could affect their attendance, it is the prerogative of the student to inform 
the lecturer and faculty as soon as possible. A registered student should ensure 
that for each class session, he or she signs the register. 

Class Register/ Grades
Within every organization there is a system of accountability and record keeping. 
The use of a class register is the only means of accurate accountability of our stu-
dents and their attendance. Once the new term has begun the campus secretary/
coordinator should provide the lecturer with a preliminary list of the registered 
students for the course.
At the end of each term, lecturers should submit their grades no later than               
two weeks after the exam has been administered. The administration of the 
school will take another two weeks to scrutinize the grades and then disburse the 
stipend to individual bank accounts or individual lecturers.

Course Offerings and Enrolment
The course is developed as a part-time programme. Courses are offered over 
3 terms for the Certificate programme and over 7 terms for the Diploma pro-
gramme. There are no PREREQUISITE courses; that is, students may enter the 
programme in any term.  NCBIC reserves the right to regulate the number of 
students in a class and to cancel any class with insufficient enrollment, usually less 
than 10.

Graduation Requirements
Graduating students are required to have completed all subjects. The graduation 
runs concurrently with the COGOP Jamaica Convention Year, which is biennial. 
Final grades for all students eligible for graduation must be properly submitted to 
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the administrative secretary on a timely basis for submission to the national office in 
any event, a graduate should be called in for a ministerial interview. All students are 
responsible for satisfying all requirements for graduation. All graduating students 
are required to pay a graduation fee. The Graduation schedule is outlined in the 
student’s orientation document.

Lecture Seminar
From time to time, the Christian Education Development Unit (CEDU) and its mem-
bers will invite guest lecturers or conduct various forms of seminars. It is expect-
ed         that students will participate to better develop themselves theologically. 
Attendance at these seminars/lectures will result in a student being awarded a 5% 
incentive mark, which would improve the overall course grade.
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Student Expenses
The costs for the current academic year are available from our office at 41 Old 
Harbour Road, Spanish Town St. Catherine, or our National Office at 6 Phoenix 
Ave. Kingston 10.

Payments
Students’ accounts are due and payable at the time of registration. A deferred 
payment plan is available. Under this plan, the student pays at least half the fee 
on registration. The student then receives a bill to be paid in full at the end of the 
fifth week of the semester. Failure to pay the balance after the 5th week will result 
in the student being asked to terminate the course.

Fees
Costs for the school year include the following:
• Registration – each student will be required to pay a registration fee at the 
beginning of each term.
• Tuition Fee
• Library Fee
• Independent Study Fee
• Exam Re-sit Fee
• Graduation Fees (including absentia)
• Transcript Fee
• Letter of Request Fee
• Continuation Fee
• Audit fee - 20% tuition
• Certificate Reprint Fee
• Internship Fee (operational fee)
• Student ID Fee
• Library Fee

Note
The current costs may be obtained from the office.

Financial Information
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New Covenant Bible Institute of the Caribbean offers a Certificate programme 
comprising nine (9) courses and a Diploma programme which is made up of
twenty (20) courses.

Certificate Programme
Communications 
Spiritual Formation 
Introduction to the Bible 
Introduction to Theology 
Introduction to Christian History
History, Polity, and Doctrine of the Church of God of Prophecy 
Church Administration
Youth Ministry Children’s Ministry

Diploma Programme
Communications 
Spiritual Formation 
Introduction to the Bible 
Introduction to Theology 
Introduction to Christian History
History, Polity, and Doctrine of the Church of God of Prophecy 
Church Administration
Youth Ministry Children’s Ministry
Introduction to Christian Counseling 
Hermeneutics 
Church Administration
Evangelism Homiletics
Christian Ethics
Introduction to Old Testament Survey
Introduction to New Testament Survey 
Servant Leadership
Apologetics
Church & Community

Electives
Music
Introductory Spanish
(Both the Certificate and the Diploma students must choose one of the electives.)

Programme of Study 
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Spiritual Formation

COURSE DESCRIPTION
This course is designed to expose students to the various disciplines and 
influences related to spiritual formation, impacting their spiritual growth and 
formation in Christ, which will cause them to reflect on their purpose and the will 
of God in their lives. This is a prerequisite course for the internship and 
graduation. 

COURSE OBJECTIVES 
On the completion of the course, students should be able to: 
1. Discuss the general basis of (and need for) spiritual formation through the
influences and the disciplines. 
2. Describe the influences and disciplines and explain how they are practiced. 
3. Engage in a few influences and disciplines to provide practical experience. 
4. Emerge with a resolution to have a more spiritually formed lifestyle.

Introduction to the Bible

COURSE DESCRIPTION 
The course provides an introductory survey of the nature, history, background, 
revelation, inspiration, canonization, transmission (translation), and content of 
God’s written word, with attention given to various critical approaches. 

COURSE OBJECTIVES 
On the completion of the course, students should be able to: 
1. Discuss the external and historical origins of the Holy Scriptures. 
2. Describe the ‘translational’ process of the canonical writing. 
3. Explain the scriptures that demonstrate that the Bible is literate and divinely 
authoritative. 
4. Differentiate between inspiration and revelation. 
5. Discuss the significance of the people from the Intertestamental Period. 
6. Outline the theme, key events, and people of each book in the New Testament

Course Descriptions and Objectives
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Christian History

COURSE DESCRIPTION 
This course focuses on a study of the major developments and personalities in the 
History of Christianity, from the coming of Christ and the subsequent organization 
of His Church to the present day. It aims to introduce students to the basic history 
of the Christian Church by conducting a historical survey of major events in Christi-
anity, key personalities, and major movements. This will be done in three units: 
Unit 1. The origin and mission of the early Church
Unit 2. The Church in the Dark Ages (Medieval Church History). This deals with 
Christianity during the Dark Ages or Middle Ages, focusing on the nature and 
problems of this Medieval period.
Unit 3. The Restoration of the New Testament Christianity. This will deals with 
efforts to restore the New Testament Church beginning with the Reformation and 
continuing to the present. 

COURSE OBJECTIVES 
On the completion of this course, the student will be able to: 
1. Discuss the basic history of the Christian Church. 
2. Identify major events in Christianity. 
3. List the key personalities and describe their major contributions to Christian
History.
4. State and describe the major movements of Christian History and how they
influenced Christianity. 
5. Explain that we are a part of history and identify what contribution we can make 
in shaping Christianity. 

Introduction to Theology

COURSE DESCRIPTION 
The Introduction to Theology course seeks to address basic theological founda-
tions. It will be based mainly on the branch of theology called Systematic Theol-
ogy. The course will also address aspects of non-Christian concepts of God and 
other forms of world religion to give the students a greater appreciation of Chris-
tian Theology. 
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COURSE OBJECTIVES 
On the completion of the course, students should be able to: 
1. Define theology 
2. Explain the relevance of theological study to the church. 
3. Distinguish between general and special revelation. 
4. Summarize the role of the Bible in theological study. 
5. Describe the role of experience, tradition, and reason in theological study. 
6. Identify the focus of the following sub-areas of systematic theology: 
	 i. Theology Proper 
	 ii. Christology 
	 iii. Soteriology 
	 iv. Anthropology 
	 v. Pneumatology 
	 vi. Ecclesiology 
	 vii. Eschatology 
7. Discuss non-Christian concepts of God. 

History, Polity and Doctrine of COGOP

COURSE DESCRIPTION
This Course will focus on the roots and identity of the Church of God of Prophe-
cy (COGOP) and its government, polity, and doctrinal developments. To accom-
plish the objectives of the course, an in-depth examination of the history of 
COGOP from its inception will be undertaken. This Course, therefore, will hon-
our the past, review the present, and project into the future. This Course is 
designed to assist prospective Pastors and Church Leaders to develop the ca-
pacity to recognize, learn about, and appreciate their church history, polity, and 
doctrine; understand the basis of their own responses, and to critique the exis-
tence of the COGOP. 

COURSE OBJECTIVES
On completion of the course, students should be able to: 
1. Review the era, leadership style, and history of the COGOP founder, A.J. 
Tomlinson. 
2. Review the era, leadership style and impact of other leaders of the COGOP.  
3. Explain the historical development of the identity of the COGOP. 
4. Trace the periods of maintenance, transition, and the new paradigm. 
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5. Define the faith commitments of the Church of God of Prophecy.
6. Summarize the biblical support for each of these truths. 
7. Relate the Pentecostal distinctives.
8. Demonstrate a better awareness and understanding of the beliefs and practices 
of COGOP.

Introduction to Counseling

COURSE DESCRIPTION 
This course is designed to expose students to the theoretical and practical
principles of counseling. The major emotional and behavioral problems encoun-
tered in counseling will be discussed. Students will be introduced to the theoreti-
cal frameworks for counseling. There will be a strong emphasis on basic counsel-
ing skills and the building of healthy relationships within the counseling process. 
The Scriptures will be emphasized as the foundational approach to providing 
counseling. There will be heavy dependence on the power of the Holy Spirit to 
effect the desired change in those who need help. 

COURSE OBJECTIVES 
On the completion of the course students will be able to:
1. Define the basic terms used in counseling. 
2. Describe the role of the counselor. 
3. Develop a philosophy of Christian counselling which is Christ-centerd and
therapeutically relevant. 
4. Demonstrate knowledge of basic counseling skills and theories.
5. Exemplify competence and confidence in utilizing Christian counseling skills at 
an introductory level. 
6. Evaluate personal preparation and development for effective Christian
counseling. 
7.Explain the relationship between an understanding of self and the impact on 
counselling relationships.

Hermeneutics (Biblical Interpretation)

COURSE DESCRIPTION 
This course is designed to expose students to the method of Biblical Interpreta-
tion. It will help the student who is an interpreter of the Bible to understand the art 
or science of biblical interpretation. Students will explore the interpreting journey 
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through the process of Observation, Interpretation, and Application. They will
research key terminologies; determine the meaning of the Word of God; and bridge 
the gap between their minds and the minds of the Biblical writers. Students will en-
gage in 5 hours of Bible Reading. 

COURSE OBJECTIVES 
On the completion of the course students should be able to: 
1.  Define essential terminology that is used in Biblical Interpretation. 
2.  Explain the tasks of hermeneutics. 
3.  Discuss approaches to Bible Study - inductive & deductive study. 
4.  Describe the 3 basic steps: Observation, Interpretation, and Application. 
5.  Relate the significance of culture, history/geography, and language to the process 
of biblical interpretation. 
6.  Conduct a word study based on the original languages of the Bible (Hebrew, 
Greek). 
7.  Present a written presentation using Standard English. 
8.  Analyze the different genres of the Bible. 
9.  Engage in 5 hours of Bible reading. 
10. Develop Skills to write, listen, analyze, delegate, plan, implement, supervise,
present, and evaluate.
 

Evangelism

COURSE DESCRIPTION 
This course is designed to motivate, equip and train believers on how to share their 
faith and be able to witness effectively for Christ. Therefore, it will not only enable
believers to live missionally but also help to influence and prepare others for missional 
living. 

COURSE OBJECTIVES 
On the completion of the course students should be able to: 
1. Demonstrate a holistic understanding of the church’s fundamental purpose for
existence—to go and make disciples. 
2. Explain every believer’s responsibility to participate in the mission of God in the 
context of the local church. 
3. Explore how participants can apply what they are learning to develop opportunities 
and processes to fulfill Christ’s commission. 
4. Present a written presentation using Standard English. 
5. Demonstrate the skills to: write, listen, analyze, delegate, plan, implement,
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supervise, present, and evaluate.

Homiletics

COURSE DESCRIPTION 
The preaching of the Word is a sacred trust committed to humankind by God. God’s 
Word is the most revered literature that humans will ever encounter. Those in whom 
the church repose confidence to handle the word through the ministry of preaching, 
must be mindful that there are important standards that exist if the effectiveness of 
the word is accomplished. Therefore, this course is an attempt to offer such standards. 
This is an introductory course, not an exhaustive treatment of homiletics – the science 
and art of preaching but exposing students to the practice of preparing and delivering 
sermons. 

COURSE OBJECTIVES 
On the completion of the course, the student will be able to: 
1. Use the relevant tools and processes necessary to prepare biblical, clear, edifying, 
and even creative sermons. 
2. Demonstrate their full potential as preachers and teachers of the Word of God. 
3. Define essential terminology used in Homiletics. 
4. Present a coherent theology of preaching. 
5. Understand preaching as a communicative process. 
6. Employ contextual hermeneutical perspectives in the preparation of sermons. 
7. Design effective sermons. 
8. Present effective sermons. 
9. Develop these Skills: reading, discussion, lecture, exegesis, practice preaching, 
watching sermons, self-critique, write, listen, analyze, delegate, plan, implement, su-
pervise, present.

Church Administration

COURSE DESCRIPTION
This course is designed for people who are already in a place of church leadership or 
who are anticipating leadership responsibility. The course seeks to present an orderly, 
comprehensive, theoretical and practically illustrated framework of church adminis-
tration. The course focuses on how the leader relates to organizations and its people, 
performance of administrative functions, leadership, and ministry skills. 
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COURSE OBJECTIVES 
On the completion of the course, students should be able to: 
1. Define church administration. 
2. Explain the term church organization. 
3. Draw the organizational structure of the Church of God of Prophecy. 
4. Identify the principles and guidelines that govern the Church of God of Prophecy. 
5. Describe the concept of biblical perspectives of Christian management. 
6. Describe the Pastor’s role in equipping and mobilizing the local congregation to 
fulfil the mission of the church. 
7. Discuss the dynamic nature of leadership.
8. Display the right attitude and roles of servant leadership. 
9. Describe the sacraments, how they are celebrated, and the Pentecostal distinctives 
pertaining to the theology and practice. 
10. Perform administrative functions. 
11. Implement effective methods of serving Families during times of Celebration and 
Crisis. 
12. Establish committees, direct meetings, etc. 
13. Perform church ordinances/ dedications, baptisms, funerals. 
14. Develop the skills to write, listen, role play, delegate, plan, implement, supervise 
and evaluate.

Introduction to Communication

COURSE DESCRIPTION 
This course aims to equip students with the understanding and skills necessary for 
effective communication within the church community and beyond. A more practical 
approach to the English Language, focusing on developing effective communicators 
in private and public settings. This course is designed to highlight communication as 
a process, emphasize the elements that must be taken into consideration when com-
municating, and underscore the value of effective communication in verbal (spoken/ 
written) and nonverbal communication. 

COURSE OBJECTIVES: 
On the completion of the course, students should be able to: 
1. Identify communication as a process. 
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2. Identify and address weaknesses in communication and avoid barriers. 
3. Develop communicative skills to communicate effectively and efficiently. 
4. Understand and use spoken English effectively. 
5. Communicate orally in English for personal, social, and academic purposes. 
6. Improve knowledge of vocabulary and grammar. 
7. Build greater public speaking skills in practical situations. 
8. Understand and use effective presentation skills to express ideas and give
information. 
9. Demonstrate understanding of and apply the principles of effective paragraph 
structure. 
10. Demonstrate and apply knowledge of basic essay structure, including introduction, 
body and conclusion. 
11. Review and refine presentation skills (e.g., logical sequence and coherence;
organization of material; supporting an argument and using audiovisual materials). 
12. Prepare various types of speeches about issues of social and global interest 
13. Develop critical thinking and presentation skills. 
14. Employ the various stages of the writing process, including pre-writing, writing,
and re-writing. 
15. Employ descriptive, argumentative, narrative, and expository modes. 
16. Express and defend opinions. 
17. Demonstrate the ability to write for an academic audience. 
18. Employ quotation, paraphrase, and summary. 
19. Introduce, position, and integrate source material into the body of an essay or a 
research paper.
 20. Recognize and correct basic grammatical errors, specifically errors of subject/verb 
agreement, verb tense, pronoun agreement, usage of prepositions, and articles. 
21. Employ correct Kate Turabian citation style, including parenthetical, in-text
citation, and works-cited pages. 
22. Evaluate sources for relevance and reliability. 
23. Avoid plagiarism.

Youth Ministries

COURSE DESCRIPTION 
The Youth Ministry Certification Course is designed primarily for people serving in 
Youth Ministry departments. However, the course may benefit those interested in 
working with youths in any sphere. The goal is to produce visionary leaders with a
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high level of motivation to operate Youth departments that are vibrant, relevant and 
spirit led. 

COURSE OBJECTIVES
On the completion of the course, students should be able to: 
1. Demonstrate the competence to reach, equip, and develop youth leaders. 
2. Share new and cutting-edge information about youth ministry ideas and pro-
grammes. 
3. Organize programmes that are inspirational, effective, and relevant to the needs of 
all youths. 
4. Adopt a ministry-orientated approach in all activities that is specific and applicable 
to those being served.
5. Empower youth to love God and operate in their calling.

Effective Children’s Ministry

COURSE DESCRIPTION 
Children are our most valuable resource; Jesus loves and values them. They are the 
church of today and the leaders of tomorrow; hence, effective ministry to our children 
is very important. This course is designed to provide some very important strategies 
and techniques for those who love children and have a heart for leading them into a 
meaningful and holistic relationship with their Lord and Saviour, Jesus Christ. 

COURSE OBJECTIVES 
On the completion of the course students should be able to: 
1. Demonstrate an understanding of theories of child development and how they con-
tribute to children and their relationship with God. 
2. Provide adequate guidelines to children in helping them to develop and maintain a 
good prayer life. 
3. Utilize different teaching strategies at the appropriate time to improve
children’s understanding of the principle of the Word of God. 
4. Demonstrate an appreciation for the importance of praying, preparing, and plan-
ning under the guidance of the Holy Spirit, to ensure effective ministry to children. 
5. Discuss the importance of parents in imparting Godly values to children. 
6. Discuss and apply national and international policies relating to children’s issues. 
7. Develop the following skills: write, listen, analyze, delegate, plan, implement,
supervise, present, evaluate.
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Apologetics

COURSE DESCRIPTION
This course is designed to awaken the student’s mind to be an objective thinker, as the 
concept of objective truth is under fire, especially in this postmodern era. 1 Peter 3:15 
reminds us to be ready to answer every man who asks us to give a reason for the hope 
that is in us. This course, therefore, will enable the students to give a compelling and 
credible defense of the Christian faith by looking at the tenets of apologetics.

COURSE OBJECTIVES 
On the completion of the course, students should be able to: 
1. Recall essential terminology for this course e.g., Apologetics. 
2. Explain the definition of Apologetics and its relevance to the Christian faith. 
3. Express a compelling and credible defense of the Christian faith. 
4. Defend a biblical worldview. 
5. Demonstrate skills to delegate, plan, implement, analyze, and evaluate. 

Christian Ethics

COURSE DESCRIPTION 
This course is designed to expose students to basic knowledge of Christian Ethics. The 
course focuses on issues that people in general face, but special emphasis will be placed 
on situations within the Caribbean context. It is assumed that students themselves have 
ethical considerations that they too face as individuals. However, there are several ethical 
considerations one must consider as they assume different roles in the Church. 

COURSE OBJECTIVES 
On the completion of the course, students should be able to: 
1. Define Christian Ethics. 
2. Make inferences on the importance of the Code of ETHICS. 
3. Discuss the advantages and disadvantages of establishing a Code of Ethics. 
4. Show relationships between Morals, Rights, and Virtues. 
5. List Characteristics of Moral Rights. 
6. Demonstrate understanding of Ethical issues affecting Christianity/ Christians/ Church. 



28

7. Present written presentations using Standard English. 
8. Relate the Social Responsibilities and the Church. 
9. Outline the structure of a Code of Ethics. 
10. Demonstrate skills to write, listen, analyze, delegate, plan, implement, supervise, 
present, evaluate. 

Church and Community

COURSE DESCRIPTION 
This course will enable participants to identify the local church’s responsibility to
provide holistic ministry to its surrounding community. 

COURSE OBJECTIVES 
On the completion of the course students should be able to: 
1. Identify the strategies necessary to effectively engage with the community. 
2. Provide holistic ministry in the community. 
3. Engage in community life through social outreach, community associations, educa-
tional institutions, and community initiatives. 
4. Serve community through volunteerism. 
5. Discuss the biblical and theological foundations for congregants to engage with 
their community. 
6. Define the mission of the church as it relates to reaching beyond the four walls and 
into the community. 
7. Implement strategies for developing and maintaining healthy relationships within 
the community that build pathways to sharing the gospel. 
8. Perform these Skills: write, listen, analyze, delegate, plan, implement, supervise, 
present, evaluate. 

Old Testament Survey

COURSE DESCRIPTION 
This course is to prepare students for a deeper study of the Old Testament. BE5103 
gives an overview of the first 16 books of the Old Testament through a survey of the 
cultural, geographical, historical, and theological background while using bible expo-
sition skills to determine major theological themes and patterns and significant inter-
pretative problems in a book-by-book study. 
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COURSE OBJECTIVES (Rewrite using other verbs)
On the completion of the course, students should be able to: 
1. Understand the introductory issues of the Old Testament. 
2. Read the Old Testament critically to interpret and explain central theological themes 
and ideas. 
3. Be able to explain major theological themes and issues found in a book. 

New Testament Survey

COURSE DESCRIPTION
This course is designed to prepare students for a deeper study of the New Testament. 
It gives an overview of the books of the New Testament, describing the political, social, 
historical, and cultural context of the New Testament. The course will also provide a
summary of the impact of the life of Christ on humanity. 

COURSE OBJECTIVES
 On the completion of the course students should be able to: 
1. Describe the introductory issues of the New Testament. 
2. Analyze the central theological themes and ideas. 
3. Explain major theological themes and issues found in a book. 
4. Identify the different contexts of the New Testament 
5. Discuss the impact of Christ’s life on humanity. 
6. Relate the development of the early church. 

Servant Leadership

COURSE DESCRIPTION
There are many roles that ministers play – teacher, preacher, equipper, pastor, shepherd, 
etc. With the need for skilled servant leaders in times of enormous changes in society, the 
ministers need to gain experience in leading change. In this course, the elements of lead-
ership in a Christian context will be examined from a biblical and
historical basis. Focus will be on the type of Christian leaders needed to cope with these 
changes. 

COURSE OBJECTIVES 
On completion of the Course, students should be able to: 
1. Identify the fundamental elements in the theories and practice of Servant Leadership. 
2. Critically evaluate the Servant Leader’s strengths and weaknesses. 
3. Describe Growth in Self-Awareness. 
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4. Reflect on personal Leadership Styles. 
5. Examine biblical and historical examples of Servant Leadership. 
6. Grasp the values needed for effective leadership. 
7. Differentiate between tactical and adaptive change and how to use each. 
8. Recognize how to practice leadership in the context of a congregation. 
9. Develop knowledge and skills to lead in a diverse and global world. 
10. Develop these Skills: Self-Reflection, Write, Report, Delegate, Plan, Supervise,     
Listen, Evaluate.

Electives
Music Ministries

COURSE DESCRIPTION 
Revelation 4:1 mentions “…and the first voice which I heard was as it were of a trum-
pet talking with me…” Anywhere music is mentioned in the Bible, whether it’s the 
singers or musicians, they were highly acknowledged as the forerunners in this regard. 
Therefore, the reason for this course is to train individuals to understand the funda-
mentals of music through history and educational practices, to serve the church with 
the necessary skill sets for singers, musicians, and sound reinforcement. 

COURSE OBJECTIVES 
On the completion of the course, students should be able to: 
1. Identify the key to a musical score in the Banner Hymnal. 
2. Demonstrate the different penmanship and arrangement of church music, and how 
it affects the audience. 
3. Distinguish between ministry and performance. 
4. Explain the fundamentals of melody and harmony for choir and small groups (praise 
Team). 
5. Describe the intermediate level of music (Grade 1 to 3). 
6. Define musical terms and ornaments that are used in today’s church. 
7. State the sequence and production of the church’s PA System, both stage and live 
stream.
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Introduction to Spanish

COURSE DESCRIPTION 
This course focuses on the development of basic Spanish communication skills: read-
ing, writing, listening, and speaking. These four skills will help students to immerse 
and interact in a Spanish language context at a beginners’ level and will also form the 
building blocks for advanced studies. Grammar will be taught through a communica-
tive approach, and classroom activities will integrate the language skills mentioned 
above. There will be emphasis on verbal practice, which will be carried out beyond the 
sentence level. The use and understanding of basic grammatical terminology will be a 
necessary component of the course. This course requires continuous,
independent work outside of the classroom and active participation to ensure success-
ful performance in all class sessions. The objective of this course is to assist students 
to understand and speak Spanish in basic communication situations. It aims to devel-
op students’ knowledge of the local culture of the Spanish-speaking world using film, 
music, and other cultural products and activities. It will also enhance students’
intercultural competence and language learning strategies.

COURSE OBJECTIVES 
On the completion of the course, students should be able to: 
1. Talk and write about everyday activities using the present tense and reflexive verbs. 
2. Express likes and dislikes using gustar and other similar verbs.
3. Narrate events in the past using preterite forms. 
4. Talk and write about future events.
5. Give opinion as well as express doubts and desires using forms of the indicative 
mood.
6. Give simple opinions on a variety of general subjects both orally and in an essay 
form. 
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NCBIC operates on a three-term system. The first two terms are 15 weeks 
in duration, and the summer term is 12 weeks long.  Classes are delivered on the 

weekends and/or three days per week.
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